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Vedanta Raises Women Representation Target to 35%, Launches #HerAtTheCore Campaign

New Delhi, 6 March 2026: On the occasion of International Women’s Day, Vedanta Group has
announced a new goal to increase women’s representation in the organization to 35% across all
levels. The company has also launched #HerAtTheCore, a nationwide campaign encouraging
women to build careers in sectors like mining, metals, oil & gas, power and technology.

Currently, women make up around 18% of direct employment across industries in India, and
only about 6% in core sectors such as mining and metals. Through this campaign, Vedanta aims
to encourage more women to join these industries and contribute to India’s growing industrial
economy.

At present, women represent about 23% of Vedanta’s workforce, which is significantly higher
than the industry average. The company now aims to increase this to 35% in the coming years,
with a long-term vision of achieving 50% representation.

*Commenting on the initiative, Priya Agarwal Hebbar, Non-Executive Director, Vedanta Ltd.,
said* that “India’s growth requires the participation of the entire talent pool. She added that
Vedanta is not only increasing women’s representation but also building systems, technology
and support frameworks that help women grow and succeed in core industries.”

Vedanta is also using advanced technology, automation and digital operations to create safer
and more skill-driven workplaces where performance is based on capability rather than
gender.

The company has already taken several steps to promote women in core operations. These
include all-women teams managing aluminium production lines, women engineers working in
underground mining, and women professionals handling power plant and safety operations.

Vedanta also supports women employees through initiatives such as returnship programmes
after maternity, flexible work arrangements, spouse hiring policies in remote locations, and
leadership development programmes.
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Ravish Sharma, Deputy CEO & Whole Time Director, ESL Steel Limited, said: “Creating an
inclusive workplace where women have equal opportunities to grow is essential for building a
strong and future ready organization. At ESL Steel, we remain committed to encouraging greater
participation of women across functions and supporting their professional growth.”

Through the #HerAtTheCore campaign, Vedanta is inviting women engineers, geologists, data
scientists and professionals to explore career opportunities across the company’s businesses.
The initiative highlights that women will play a key role in shaping the future of India’s core
industries.

PRESS RELEASE (HINDI):

SIS Afger fa wR Agiar = wAikarsh 3t wriier 35% 9% e w1 a5g 7
b, #HerAtTheCore arf‘mrcrma%marra

s fewetl, 6 Wl 2026:

AP Al [Ga8 & SfawR W I&idl U = W13 & IH TR W Afgarsil & wrfiardt
DI IGIHR 35 TR db B BT A8 7 {1 g | TP 1Y &1 BT - #HerAtTheCore TH
Y T Ay S SR fifges & A 3 faviy g g15d & @i o, forsd dgd
Afganaf & @, UTg, 9d U6 19, SHolf 3R Wit o &3 § HRER a9 & g smifa
ERIEIREE

IR Y IS BT TA&Ul o SFIAR aF 202324 H fafiT &1 & ycaer IsvR o wfgansif &t
RS} T 18 UfRId T, Safds WA 3R 4T oI 7T &1 H U8 3Hidpat 3l of arwm
6 TIfor=Td €1 81 U A A iaT &1 I8 Sifiar Ieh & Afgensit ot uriierd) M ot iRz # ww
Hedqul Ugd AT o T &
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#HerAtTheCore ST 3 ITd BI JWiTahd BT § fob HRA SN [dHT & Th Ageayul
GR T 3% & G §, S8t dfiydh Syoil aRadH, Sdt s o SR Iad fafaior & gz &t
YT dolt A §¢ I 71 U1, TR, 91 Td 19 3R SHoit o &1 39 fasprg & dg H €, A
= & & migereif @t urfierRy ot o A B

Ja i Tg ¥ aaae § Aigarsil @1 ifReR! $d Sriad &1 Ty 23 U< §, ot S &
3T T BT AP § | U BT Hel ¢ b “6 Ufa=Id gafed Tl § 3iR 23 Ufa=d dwaa
ST & 17 S Tl & I HUHT 3114 aTel a8 | 39 HFTGRY B J T 35 Uia=id 3R 3t
IADR 50 U dF & S T 98T Wl gl

39 Ugd IR fewolt w3d g firar sprare ey, AT1-Twelgfed s/avaey, dgiar fafies
3R TR, fEgwam i fafirs 3w,

“URA B [IBT HIEN3T B R HRA & I8 <= B UfAHT BT THH AR ST HTIRAF g |
Jgiar H ST AR AR $o SIS BT 23 TA=Id 8, Afds I8 hadt YeaTd g | gHRT A&
29 35 UfRId 3R 3 TeiepR 50 UFITId b Ug 1 & | 81 Had Ulaifa T8l 981 R &,
fces Tt yonferdl $iR deb-ias fabRid R 33 &, forad Afgat g shelffies & # Sm
§¢ Fb |

TJH1e | fire I8 JHH 3ER:

JGIdT &1 THIGRM UM 6T Th AU [T Sad ddb-iid BT SUANT g | TR,
fSforea TR Yer 3R RdTe AffeiT oRft da-ie! & T ¥ HrRiRGl &I it
PRI 3R DIRA-SATUTRT T S 6T €, 981 Ta=i BT Tl &Hdl & YR TR farar
ST &, 7 fb feffT & SR R

Aenfire ral | afgarse @1 gedt Uriigr:

deiar Ju A Afgarsii & forg i3 tfdd & sienfires sl & +f 7 siawR Wid g1 Sl &
IRYTEST UG agial Tegfifias Weer ¥ 43l de Afgarsli & Ueh Y IdTe drg- Jarerd
FR TG 31 TP 3faTAl P WM TR ARG fasTelt IaTeH, JREM Jara iR dib e
TaieH S HEdqUl B &f fordiaRy ot AT <@t g
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wfgensit & fog Tgarht et araraRor:

ST gl Bl R W 3T dg & forg faftrs ugd off o3 38 8, o Ui srawr
& 91 ey S1iwd, wifeaad o1l Faw, Add e Hried SR s1yf-d 8-k
o 3T, TRy, RIeM TUT 91 SWHTE SRt Yfaums 2 g

@WWWW@W@W#HerAtTheCore &ﬁ\Wmsﬁﬁﬁuﬁ, @Wﬁﬁ,
ST AT 3R 3= URIaR) &l deiar & fAfis srgamdl § 31axRl & o e a4 & fa
ORT R BT 81 39 Usd o HILgH Y HUHl I8 Ha &1 18 ¢ fob URd & shelifies widwr
& fmfor & afgara @t yftrer 98¢ Heagui 21

39 AR UR IR 3, fEPt Eai ud gie eTsH STaReeR, SuaTd wWid fafties A
Del,

FTYU Wil 7 §H U U pridwie 3 Fafor & fore ufdeg § wiel Al gRié,
TS 3R U 3fGERI & 1Y 31 9¢ I | g9 Ay § T afgansit ot ggal Hrfiert
T Had 6 B! Aogd S § dfewd AN & THT faHm &1 1Y 78 fe=m <t g 1
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